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Intelligence Series 

Networking with 
Purpose

linking people & knowledge, 
creating outcomes

26 years as the peak industry body



Thank You

Personal 
Development Series 

1. Dealing with Difficult People

2. The Power of Saying No!

3. Gearing up for Performance Review

705 people

200 organisations
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Supporting
our

Fleet & Automotive 
Industries

Thanks!



Actions speak 
louder than 

words



Your APP store
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www.slido.com

Event code myafma





Lisa Panarello
Founder & CEO

Careers Advance

• Lisa is an empowerment coach and previously 
featured on the CBS Early Show.

• Born and raised in Brooklyn, her powerhouse 
programs have inspired more than half a million 
students, professionals and executives worldwide.

• For more than 17 years, she has been sought after 
by corporate, civic, educational, and non-profit 
institutions, including JPMorgan Chase, Novartis, 
the NYPD and NYU.



Network with 
purpose



Gain Info

Gain Visibility

Gain 
Access





3 Philosophies

5 Rules of Engagement

1 Easy Way to Manage



#1 Philosophy:

Doesn’t have to 
be ultra formal



#2 Philosophy:

There’s never a wrong 
time to network





#3 Philosophy:

Not about 
asking for a job



The act of exchanging ideas, 

information, advice, and 

connections

Networking is…

Picking each other’s brain!



Shift Your 
Mindset…
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#1 Be Selective
Strategy:

Who

What

When

Where

Why



#2 Be Human



#2 Be Specific#3 Be Specific



#4 Be Informed



#5 Be Reciprocal



Scheduling!

Easy way to 
Manage 
Networking







+ 1 718 308 6171
Lisa@careersadvance.org



Refer to video for responses

Audience Q&A Session

1. My boss won’t allow me time to attend networking events. How can I change his mind?

2. my employer encourages me to network,  so what's stopping me?

3. How do you network with people outside of your organisation?

4. Could I contact a group of contacts at the same time? 

5. How do I teach my children to network?

6. How do I initiate to make networking event suitable for the team roles?

7. What's the best strategy to attack an potential internal opportunity for growth if there is 
another person being a roadblock to my progression?

8. Do you agree networking can be nurtured for introverts?
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Sample DISC and EQ Profiles
Optional
Small Group Sessions

Professionals seeking to go deeper with their E.I. training for 
extended lifetime value can invest in the small group follow-up 
session option (maximum of 6 participants per session).

75-min virtual session includes:
• Two-science Behavioural Assessment (DISC / EQ)

• Comprehensive 35+ pg. report detailing 
behavioural/communication strengths and areas for 
improvement

• Open and confidential forum to share questions, thoughts, 
and concerns

• Personalized attention and recommendations for working 
through specific pain points

• Starting action plan from which to implement for 
professional and personal growth

Cost per person AUD $350 excl GST

info@afma.org.au +61 3 9866 6056



What’s 
happening at

SCHOLARSHIPS 
CLOSING

Diploma 
Leadership & 
Management

15/12/21

CPD 
Taskforce

2022 Sydney 
Fleet 

Conference

Fleet 
Practitioner 

Courses

2022 Award 
Nominations

Professional 
Status

Race for 
2030 Project



That’s a wrap!

info@afma.org.au +61 3 9866 6056

• Access to slide deck & video recording

• 5 question survey

• 2022 Personal Development Series (7 parts)

Mace.hartley@afma.org.au

+61 499 47 59 59

mailto:Mace.hartley@afma.org.au

